CHES AWARDS

ME TO SHINE

Preston Kostura reaches pinnacle of career post-retirement
as Hans Burgers award recipient

A LEFT TO RIGHT: Colin Marley of DuBois (award sponsor) with Preston Kostura and then-CHES National president Craig Doerksen.

etirement is often regarded as an
Ropportunity to develop newinterests

or nurture existing ones and simply
slow down. Preston Kostura has certainly
shifted gears since officially leaving the
healthcare industry in the throes of the
pandemic, but few, if any, would say he is
taking it easy. Within a month of retiring, he
was elected as a municipal official for the
Village of Bittern in Alberta, where he served
a two-year term. He is now president of the
Camrose Bruins senior double-A hockey club,
while simultaneously serving as vice-president
of the Camrose Sport Development Society
and executive director of the Camrose
Kodiaks junior-A hockey team. He also
dedicates part-time efforts to a local brewery,
Battle River Brewery. Given his busy schedule,
he was somewhat surprised albeit delightfully
when then-CHES National president Craig
Doerksen called him to share he was selected
as this year’s recipient of the Hans Burgers
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Award for Outstanding Contribution to
Healthcare Engineering.

“It was total elation,” says Kostura about
hearing the news. “CHES is so near and dear
to my heart. I feel truly honoured and
humbled to be recognized in this way.”

Despite no longer being professionally
mvolved in the healthcare industry, Kostura’s
presence is still very much feltin CHES. At the
local level, he is a member of the Alberta
chapter conference planning committee,
which recently pulled off a successful event
Sept. 16, at the Red Deer Resort and Casino.
Originally slated for spring, the Clarence
White conference was moved to fall because of
provincial expenditure and travel restrictions,
and scaled back to a single day. Kostura is also
mvolved in the planning of next year’s CHES
national conference in Calgary, to be held
Sept. 14-16, at BMO Centre in Stampede
Park. Outside of these commitments, he
continues to be looked at and called upon as a

mentor, given his wide breadth of knowledge
of the healthcare industry and willingness to
share lessons learned from his 30-year career.

Like many working in healthcare,
Kostura came to the sector from another.
He was originally employed for six years as
a power engineer in the oil and gas field,
first with Westmin Resources and then
Norcen Energy. In search of greater stabil-
ity with the arrival of his first born in 1990
— the o1l and gas industry is notorious for
its fluctuating employment trends that
resulted in four rounds of layofTs for the new
father — Kostura applied for a position as a
maintenance worker at Wetaskiwin
Hospital. Within 12 months, he was pro-
moted to assistant director of building ser-
vices.

“It was a busy year for me, as T had to learn
and do my job while taking a third-class
power engineering program by correspond-
ence to obtain my certificate,” he says.



With the regionalization of health services
in the province in the mid-late ‘90s, Kostura
continued his climb on the proverbial ladder
to become manager of building services for
the no-longer-existing Crossroads Regional
Health Authority, and eventually mainte-
nance manager for the David Thompson
Regional Health Authority (also now defunct),
where he was responsible for two acute care
facilities and two community health centres.

In 2006, he moved to East Central Health.
There, he served as manager of facility ser-
vices until the province moved to a single
health system and he became director of
faciliies maintenance and engineering for
Alberta Health Services (AHS), a role he
remained in from 2009-2021. During this
time, he was part of the team that implemented
e-facilities, among other facility and provin-
cial-based initiatives. At the conclusion of his
career, he had 27 sites in his portfolio, com-
prised of acute and long-term care facilities,
community health centres, mental health
facilities and associate partner sites. Three
managers assisted him in the supervision and
management of more than 110 staff across the
various locations.

As for CHES, Kostura has been mvolved
with the organization for the past 14 years,
and played an instrumental role in growing
the Alberta chapter. Previous to that, he had
been a member of the Hospital Engineers
Association of Alberta (HEAA) since 1993,
serving as co-chair and chair from 2000-2007
and 2007-2012, respectively.

“Steve Rees, who was vice-president of
capital management with AHS at the time,
came to me as HEAA chair and said the
health authority was only going to support one
engineering society,” explains Kostura about
how the Alberta chapter came to be larger.
“This fuelled the decision to fully participate
m CHES, and I helped convince HEAA
members to join and migrate them over.”

Once HEAA members were brought into
the CHES Alberta family, Kostura quickly
became an active member of the executive
team. He was elected chapter chair in 2012,
and served a two-year term, following which
he turned his focus to the national board.
Positions held included vice-president (2015-
2016), president (2017-2019) and past president
(2020-2021). He also chaired the CHES
national conference planning committee when
the esteemed event was held in Edmonton in
2015.

Looking back on his time on the
national board, Kostura says his greatest
accomplishments include helping Peter
Whiteman work through negotiations
with the Health Facility Resource Council
in Saskatchewan to merge with CHES,
which it did in 2015 to become the
Saskatchewan chapter; assisting with the
formation of the Quebec chapter in 2017,
to make CHES a truly national organiza-
tion from coast-to-coast; and his involve-

CHES AWARDS

ment in procuring the winning bid to host
the 2022 International Federation of
Healthcare Engineering Congress. The
event, held in Toronto in tandem with the
national conference that year, elevated
CHES to the world stage.

But of all his successes, Kostura says win-
ning the Hans Burgers award has been the

pinnacle of his career.
“To be recognized nationally by my peers,
1t means everything to me,” he gushes. W
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A REMARKABLE FEAT

Maritime chapter pulls off another award win, its fourth in a matter of years

A LEFT TO RIGHT: Helen Comeau, Kate Butler, Robert Barss, Guy Bourbonniere of Trane (award sponsor), David Bligh, Gordon Jackson, Jason Turner,
Nathaniel Schrader, Ken Morriscey and Steve Smith.

T here’s nothing quite like a back-to-
back award win, something CHES
Maritime has now achieved twice since
the President’s Award was first introduced a
decade ago in 2014. But when bestowed the
honour on home soil, it means that much more.

“I’m just so proud of the Maritime team and
their commitment to CHES and its success,”
says Robert Barss, who accepted the award on
behalf of the chapter executive, which, at the
time, included Steve Smith, Ken Morriscey,
Kate Butler, Gordon Jackson, David Bligh,
Jason Turner and Helen Comeau.

Since last year’s win, members of the chap-
ter executive have been diligent in attending
and contributing to the work of CHES. Barss
cites Morriscey, in particular, who works
with the Nova Scotia Department of Seniors
and Long-term Care (SLT'C) and has been
instrumental in developing a relationship
between it and CHES. This began with
inviting SLT'C maintenance and operations
staff to Maritime chapter fall education days.
Earlier this year, Barss was approached by
the department’s project executive of infra-
structure, who wanted to develop a plan for
SLTC facility managers to become CHES
Maritime members. Discussions were suc-
cessful and the chapter now has more than
100 new members from the sector. This
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sizeable addition to membership is good
news, especially after numbers dwindled to
101 during the pandemic. The chapter is
now 170 strong, which is helping with reve-
nue generation, something else that took a
pandemic hit.

Much of the last 12 months was spent
readying for the 2024 CHES National
Conference in Halifax, Sept. 8-10. While the
majority of planning was completed in
preceding years (as it was originally supposed
to be held in 2020, but was disrupted by,
again, the pandemic), it’s still a monumental
featto pull offan event of thissize. Participation
was high, with nearly 790 people in
attendance. As in years past, the trade show
floor was sold-out with 137 booths. Among
the highlights— and there were many — was
the Women in CHES lounge. This was a first
for the Canadian Healthcare Engineering
Society. Barss is particularly proud of that fact
and his chapter executive colleagues, Butler
and Comeau, who are among the driving
forces behind the newly formed group.

“With their and others’ influence, they will
continue to grow and succeed,” he says.

Fresh off the conference, there is little
downtime for the chapter executive, as their
attention must now turn to planning next year’s
spring conference, May 4-6, in Moncton, N.B.

The Maritime chapter supports profes-
sional development in other ways, too, pro-
viding free access to CHES webinars and
covering the cost of the Canadian Certified
Healthcare Facility Manager program,
including both the sample exam and certifi-
cation exam, if passed. The chapter also
offers monetary assistance to the next gen-
eration of healthcare professionals through
the Per Paasche grant. The $1,000 bursary
is awarded annually to a family member of
a CHES Maritime member to assist with
their post-secondary education. This year’s
recipient is Katherine Boyle, a graduate of
Citadel High School in Halifax. Boyle is the
daughter of Laura Steele, a project execu-
tive with the Nova Scotia Department of
SLTC. Boyle was accepted to Yorkville
University in Toronto, where she is studying
interior design. She plans to use her skills in
the field to aid the healthcare industry by
creating comfortable, welcoming health-
care environments.

“The Maritime chapter can stand proud
for the work done and what we continue to
accomplish,” says Barss. “We look forward to
competing with the other chapters for this
award again next year.”

If the chapter executive stays the course,
they just might three-peat. B



